At the very beginning of working with the group as a supervisor -the dynamics of which I will analyse more thoroughly in the section Personal Experi- 
INTRODUCTION
The core aim of supervision must be to help the supervisee develop an internal compass for their work. This could lead to a useful and mature, as Greenson named it, "observing ego" function (17) . Gilbert and Evans (2000) said that the internal supervisor has to be able to move smoothly and consistently between the self and the other while simultaneously reflecting on the self in relation to the other and the process between. In the learning process, there should be plenty of opportunity to practice and receive feedback because the crucial skill every supervisor needs to have is giving feedback (18) .
To learn to develop reflective and analytic skills, the supervisors needs to be able to reflect on his or her own countertransference reaction to both the patient material and the supervi- In 1997 in his interviews with experienced supervisors, King noted that the subjects were more likely to say that they had someone (a fellow professional) with whom they could discuss their concerns about work with a supervisee, than to say that they had a supervisor for their supervision (24) . My self-analysis in that work gave a lot of space to feminine aspects of myself.
Given that I was a member of the international group, cultural and language differences were very visible. Bearing this dimension in mind, it seems that the assumption made by Bernard and Goodyear (2004) 
